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ADVOCATING ON BEHALF OF
WORKERS, THEIR FAMILIES,
AND COMMUNITIES
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The Legal Aid Society-Employment Law Center
promotes the stability of low-income and
disadvantaged workers and their families by
addressing issues that affect their ability to achieve
self-sufficiency. Using the law as a tool, the
LAS-ELC helps workers attain financial security
by preserving employment opportunities. \WWe
believe that stable working conditions and
adequate income strengthen families and build
communities. By protecting the legitimate
employment status of wage earners, we provide
families the means to pull through adverse times,
avoid the downward spiral caused by job loss, and

be fully contributing members of society.



This was a difficult year for working families. High unemployment, few available jobs, and diminishing safety
nets have been overwhelming for many low-income households, as evidenced by the rising numbers of clients,
clinic visitors, and calls for advice and referrals that the LAS-ELC experienced in 2002. In response, our staff,
including 17 attorneys, assisted by more than 200 interns, volunteer attorneys, and translators, applied a vari-
ety of strategies to ensure equal access to justice for the working poor, from direct services and education, to
advocacy and impact litigation. We were especially active in helping those who have been disproportionately
affected by the changing economy: single working mothers, recent immigrants, limited-English proficient or
monolingual workers, disabled individuals, and people of color. For all the challenges of this time, we recorded
major achievements and victories in 2002, which are highlighted in this report.

DIRECT SERVICES
ASSISTANCE TO LOW-WAGE WORKERS
AND THEIR FAMILIES

The Community Legal Services Program

Because low-wage workers have few places to turn for
specialized legal information, the Legal Aid Society -
Employment Law Center has developed one of the
nation’s foremost legal aid programs specializing in
employment issues. Our free Workers' Rights Clinics,
helplines, and extensive educational programs provide
our diverse clients and communities with the most up-
to-date information about the labyrinth of laws and
regulations affecting work, family, health, and eco-
nomic self-sufficiency.

FACTS AND FIGURES FROM 2002

= An estimated 7,000 people in California and
throughout the nation were served through coun-
seling, intakes and referrals, and technical assis-
tance to community agencies and advocates.

= Nearly 3,000 low-wage clients received direct
assistance at our four Workers' Rights Clinics in
Berkeley, East San Jose, and San Francisco.

= 65% of our clinic clients were people of color.
13% were disabled. More than half of our clients
were low-income women.

m 366 clients received help with unemployment
claims issues. Of the clients we represented
before the California Unemployment Insurance
Board, 87% prevailed. \We are one of the very
few organizations in the state that has a project
specifically devoted to this area.

247 people were helped with wage and hour
claims. Our clients prevailed in 93% of the cases
we brought before the Labor Commissioner and
courts, resulting in a total of $312,000 awarded
in illegally withheld wages.

More than 1,500 limited-English proficient
(LEP) or monolingual clients were assisted
through the direct involvement of our Language
Access Coordinator and a corps of 20 volunteer
translators fluent in Spanish, Mandarin,
Cantonese, Korean, and Vietnamese.

As part of our efforts to serve the Bay Ared’s large
Asian-American community, our Language
Coordinator reached an estimated weekly audi-
ence of 515,000 Chinese speakers through Q&A
radio programs on work-related legal issues in
Mandarin (FM 96.1 KSQQ) and Cantonese
(AM 1450 KEST), and through a weekly “Know
Your Rights” column in the Sing Tao Daily news-
paper.

Legal Fact Sheets on 74 topics were published
for laypersons, both in print and online, covering
a wide array of issues, ranging from unemploy-
ment benefits, medical privacy, and work and
safety issues to domestic violence, discrimination,
and family leave. Most Fact Sheets are available
in Spanish and Chinese as well as English.

To reflect ever-changing employment laws and
regulations, our authoritative 3xx-page Workers'
Rights Manual was updated, as well as a 9o-page
guide to unemployment insurance claims and a
~8-page wage claims manual. Our technical
publications are used in our clinics and by agen-
cies and advocates statewide.
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PROGRAMS AND PROJECTS

In addition to direct services, clinics, and outreach, the LAS-ELC actively engages in advocacy,
policy analysis, and social justice litigation. Since we began focusing on working poor issues
more than 30 years ago, we have played an important role in improving the lives of thousands
of low-income workers in the Bay Area, statewide, and nationally. While working collaborative-
ly to serve our diverse clientele, the LAS-ELC staff has also initiated the following projects and
areas of specialization in response to urgent community needs and emerging issues.

The Disability Rights Program

The Disability Rights Program seeks to expand
the employment and educational opportuni-
ties for people with physical and mental dis-
abilities by enforcing and advancing federal
and state laws. The program works to reduce
poverty among persons with disabilities by
facilitating their integration into the labor
force and society.

= Skadden Fellow Elizabeth Kristen joined
the LAS-ELC team in October 2002 to
work on a two-year project focused on
aiding low-income workers with “hidden
disabilities,” such as cancer, HIV, dia-
betes, and depression.

= A 46-page policy paper, entitled “Promot-
ing Employment Opportunities for
Californians with Psychiatric Disabilities
Through Healthy and Integrated Work-
places,” was developed in cooperation
with outside experts and advocates.

= Project Attorneys Lewis Bossing and Kathy
Gillespie joined the staff to work on educa-
tional access issues facing disabled students.
A current focal point is a major class-action
lawsuit that aims to increase accessibility
and safety for disabled students in San
Francisco public schools.

The Gender Equity Program

The Gender Equity Program focuses on eradi-
cating unlawful conduct that disproportion-
ately affects poor working women and their
families. The program addresses issues such as
sexual harassment, domestic violence, leaves of
absence, and discrimination based on sex, preg-
nancy, sexual orientation, and gender identity.

m  Our Work and Family and Domestic
Violence and Employment Projects
served over 1,000 low-income or disad-
vantaged women and men in the past
year who faced complex issues such as
securing unpaid leave from work to care
for a sick child, and wrongful termination
or retaliation of domestic abuse survivors.

= In September 2002, California’s land-
mark Paid Family Care Leave Act
(PFCLA) was signed into law. Under the
PFCLA, employees are entitled to take up
to six weeks of partially paid leave per year
to care for immediate family members
(including domestic partners) with serious
health conditions or to bond with a new
child. The LAS-ELC was an instrumental
member of the coalition of groups that
drafted the new law and provided techni-
cal assistance to legislators.

“I was very lucky to have the LAS-ELC represent me. The lawyers and students

who helped me were professional and respectful of my wishes. 1 am very pleased

with the outcome and could not have obtained such justice on my own.”

— RUBEN MOTEN, CLIENT



The National Origin, Immigration,
and Language Rights Program

The National Origin Program combats the
exploitation and discrimination workers face
due to their ancestry, language characteristics,
and immigration status.

= The Language Rights Project works on
behalf of those denied access to employ-
ment and advancement opportunities
because their primary language is one
other than English. Through impact liti-
gation and the Language Rights
Information Line, the project is one of
the few in the nation focusing on lan-
guage discrimination.

= The Immigrant Workers’ Rights Project
defends the rights of low-wage immi-
grant workers, particularly those who are
undocumented. Through precedent-set-
ting litigation, the project works to pro-
tect and expand the laws that ensure jus-
tice for this community.

The Racial Equality Program

The Racial Equality Program addresses employ-
ment practices that are racially discriminatory. It
is committed to protecting affirmative action
plans when threatened, and enforcing statuto-
ry or regulatory hiring/employment require-
ments in economic development projects.

= The Non-Traditional Employment
Project made great strides in advancing
its mission to promote employment
opportunities and economic justice for
people of color and women in skilled
trades, public safety positions, and blue-
collar work. In 2002 the NTEP
increased membership in local and
national resource networks, developed
litigation strategies, and made progress in
cases challenging the longstanding obsta-
cles facing women and minorities in
non-traditional occupations.

-

Welfare-to-Work Project

In September 2002, the LAS-ELC conclud-
ed the longstanding Welfare-to-Work Project
and bid a fond farewell to the project’s direc-
tor, Jodie Berger. Formed in 1995 to address
the difficult issues stemming from welfare
reform, the project worked to raise awareness
and protect the employment rights of indi-
viduals transitioning off welfare benefits and
into the workforce. Through a toll-free,
statewide helpline, advocacy and litigation,
coalition work, and outreach and education,
the project played a significant role in ensur-
ing that the implementation of welfare
reform was fair and that welfare recipients in
California received the proper services need-
ed to move toward self-sufficiency. Some of
the project’s notable accomplishments
included: ensuring that disabled participants,
particularly those with learning disabilities,
were provided with reasonable accommoda-
tions and modifications; ensuring that limit-
ed-English proficient participants received
interpretive and translation services; provid-
ing extensive trainings on time-limit notifica-
tion procedures, sanctions, transportation,
and other support services; and negotiating
with the City of San Francisco to protect the
privacy of former welfare recipients entering
the workforce. At the end of the five year
phase-out period of the 1997 welfare reform
laws, the project, which was made possible
by generous funding from the Rosenberg
Foundation, determined that it had achieved
its primary goals. The LAS-ELC continues
to monitor welfare-to-work issues and directs
cases that arise to relevant program areas for

\consideration and counsel.
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CASE HIGHLIGHTS 2002

The U.S. Supreme Court issued its ruling in Barnett v. U.S. Airways. In an opinion joined by 5 justices, the
Court affirmed that reassignment to a vacant position is a reasonable modification for persons who can no
longer perform their jobs due to on-the-job injuries or to worsening medical conditions. In select situations,
an employee’s need for reassignment may trump an internal seniority policy. The LAS-ELC was counsel of
record and Staff Attorney Claudia Center argued the case before the Court.

The LAS-ELC secured a favorable settlement in Black v. City and County of Honolulu on behalf of a com-
munity advocate at the Honolulu Police Department who had been subject to severe sexual harassment and
retaliation by her direct supervisor, including sexual assault, intimidation, physical threats, and vandalization
of her personal property. The settlement provided significant monetary damages to Ms. Black and required
the HPD to institute an extensive sexual harassment training program for employees and to solidify depart-
mental policy and procedural changes.

A settlement was reached in a major class action suit, Brionez v. U.S. Dept. of Agriculture. This case
addressed discrimination by the U.S. Forest Service against Latinos in hiring, and harassment and retaliation
directed at those who complained. The lawsuit, co-counseled by the LAS-ELC and the Mexican American
Legal Defense and Educational Fund (MALDEF), resulted in an agreement by the Department to put an
end to its illegal employment practices and increase representation of Latinos in its workforce.

LAS-ELC attorneys filed Jane Doe v. City of San Jose, a case on behalf of a city employee who sought reason-
able accommodation for disabilities caused by severe, long-term domestic abuse. The defendants unlawfully
refused to provide the accommodation and ultimately forced Ms. Doe to resign. The case reflects the many
dimensions of workplace discrimination and will demonstrate the frequent overlap of disability and gender
anti-discrimination laws to courts and employers.

A settlement was reached in McClosky v. City of Inglewood, a case brought on behalf of a group of African-
American firefighters who were systematically denied promotions and training and were regularly subjected to
racial and sexual harassment. The agreement contributes toward opening fair and equal opportunities for appli-
cants of all races to build a rewarding career with the fire department.

The U.S. Supreme Court heard arguments and issued an opinion in National Railroad Passenger Corpora-
tion v. Morgan, a race discrimination case investigating an expanded application of the “continuing violations
doctrine.” The opinion was significant in acknowledging that racist acts in the workplace may accumulate
over a long period and override existing statutes of limitation. LAS-ELC attorneys co-counseled the case
before the Supreme Court, which remanded the case to the district court for re-trial.

Following a favorable Ninth Circuit appeal ruling, the LAS-ELC reached a settlement in Schwartz v. Electronic
Data Systems, a case brought on behalf of a developmentally disabled mailroom clerk needing reasonable accom-
modation to perform his job. When the company’s management changed, Mr. Schwartz's accommaodations
ceased and after less than three months, he was terminated.

A class-action settlement was reached in Siddigi v. University of California at Berkeley, resulting in expanded
services and accommodations for deaf and hearing impaired students at the Berkeley and Davis campuses of
the University of California. The settlement has been cited by advocates and educators across the country as
the new standard for integrating deaf students into higher education.

A district court ruling in Singh v. C.D.&R’s Oil, Inc. marked a victory for the rights of undocumented work-
ers. When Mr. Singh prevailed in a wage claim for three years of unpaid labor, his employer retaliated by
reporting him to immigration authorities, who then detained Mr. Singh for 14 months. The ruling allows
Mr. Singh to sue his employer for emotional distress and compensatory and punitive damages.



2002 DONORS AND VOLUNTEERS

The Legal Aid Society-Employment Law Center is deeply grateful to the following individuals
and institutions for their generous contributions and support in the past year. The enduring sup-
port of our donors and volunteers are critical in sustaining services and outreach that help to
improve the lives of thousands of needy individuals every year.

FIRMS AND CORPORATIONS

Special recognition is given to those law
firms—both large and small—that honor a
longstanding tradition by contributing a sug-
gested billable hour of $225 for each attorney
in their office. The firms acting on “the
power of a billable hour” are recognized with
an asterisk (*) next to their name.

Leadership Circle
($50,000 AND ABOVE)

Morrison & Foerster Foundation

Founders Circle

($25,000 TO $49,999)

* Bingham McCutchen LLP

* Cooley Godward LLP

* Heller Ehrman White & McAuliffe LLP
* QOrrick, Herrington & Sutcliffe LLP

* Pillsbury Winthrop LLP

* Thelen Reid & Priest LLP

Directors Circle

($15,000 TO $24,999)

* Farella Braun + Martel LLP

* Latham & Watkins LLP

* Sheppard, Mullin, Richter & Hampton LLP
* Wilson Sonsini Goodrich & Rosati

Presidents Circle

($10,000 TO $14,999)

Alexander, Hawes & Audet LLP

* Fenwick & West LLP

* Folger Levin & Kahn LLP

Gibson, Dunn & Crutcher LLP

Hanson, Bridgett, Marcus, Vlahos, & Rudy

* Keker & Van Nest LLP

* Lieff, Cabraser, Heimann & Bernstein LLP
* Nixon Peabody LLP

SBC Pacific Bell

* Shartsis, Friese & Ginsburg LLP

* Steefel, Levitt & Weiss

Townsend and Townsend and Crew LLP

Benefactors Circle

($5,000 TO $9,999)

* Baker & McKenzie

* Buchalter, Nemer, Fields & Younger
Carroll, Burdick & McDonough LLP
ChevronTexaco Corporation

Gordon & Rees, LLP

* Murphy Sheneman Julian & Rogers
O’Melveny & Myers LLP

* Simpson Thacher & Bartlett LLP

* Skadden, Arps, Slate, Meagher & Flom LLP
Steinhart & Falconer LLP

Wells Fargo & Co.

Partners Circle

(32,500 TO $4,999)

Cooper, White & Cooper

Day Casebeer Madrid & Batchelder LLP
Greene, Radovsky, Maloney & Share, LLP
Haddad & Sherwin

Hildebrandt International, Inc.
McKenna Long & Aldridge LLP

* Munger, Tolles & Olson LLP

Rogers, Joseph, O’Donnell & Phillips
Shook, Hardy & Bacon

Siegel Management Strategies LLC

Visa International

Wiatson Wyatt Worldwide

N
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Advocates Circle
($1,000 TO $2,499)
Goldberg, Stinnett, Meyers & Davis, APC

Goodin, MacBride, Squeri, Ritchie & Day,
LLP

Kaiser Foundation Health Plan Inc.
McKesson HBOC Foundation
Parnassus Investments

Remcho, Johansen & Purcell

Rudy, Exelrod & Zieff LLP

* Saperstein, Goldstein, Demchak & Baller,
APC

Titchell, Maltzman, Mark & Ohleyer

Supporters

($500 TO $999)

Chandler, Wood, Harrington & Maffly LLP
Crosby Heafey Roach & May

Keesal, Young & Logan, APC

Levy, Ram & Olson

Taylor & Co. Law Offices

* Trucker Huss, APC

Zitrin & Mastromonaco LLP

Friends

($225 TO $499)

* Buffington & Aaron

Law Offices of Nordin F. Blacker
Law Offices of Thomas M. Carnes
* Carroll & Scully, Inc.

Chvany, Silbert & Knowlton LLP
Clarence & Snell LLP

Gubb & Barshay LLP

Holland & Knight, LLP

* Law Offices of Helen Y.H. Hui
Jones, Clifford, McDevitt & Johnson, LLP
Minami, Lew & Tamaki LLP

* Law Offices of J. Michael Phelps
* Law Offices of Mark Rosenthal
The Sturdevant Law Firm

* Talamantes & Villegas
Weatherford & Taaffe

* Law Offices of Robert E. White
Zitrin & Mastromonaco LLP

Widening the Circle Campaign

NEW FIRM DONORS

Alexander, Hawes & Audet LLP
Holland & Knight, LLP
McKenna Long & Aldridge LLP
Shook, Hardy & Bacon

FOUNDATIONS

Alba Witkin Foundation

California Endowment

California Wellness Foundation

Disability Rights Advocates Fund

Equal Access Fund/Legal Services Trust Fund
Equal Justice Works

Foundation of the State Bar

Herbst Foundation

Impact Fund

Koret Foundation

IOLTA Program/Legal Services Trust Fund
Rockefeller Family Fund

Rosenberg Foundation

The San Francisco Foundation

SBC Foundation

Skadden Fellowship Foundation
VanLobenSels/RembeRock Foundation

IN-KIND CONTRIBUTORS

Buchalter, Nemer, Fields & Younger
Morrison & Foerster LLP

O’Melveny & Myers LLP

Skadden, Arps, Slate, Meagher & Flom LLP
ThinkTwice, Inc.

Triton Container International



INDIVIDUALS

Members of the 2002 Board of Directors are
indicated by an icon (O) next to their name

Leadership Circle
(50,000 AND UP)
Anonymous

Major Benefactors
(310,000 TO $19,999)
O Robert M. Dell

O Kenneth & Lana Guernsey
O Richard W. Odgers

Benefactors

($5,000 TO $9,999)
O José R. Allen

O Harvey D. Hinman, Il

Dr. & Mrs. Alfred L. Hurwitz, in memory of
Daniel Rosenfeld

O Jack W. Londen

O Steve Phillips

Toni Rembe

O Jim & Nita Roethe
[0 James B. Young

Patrons

($2,500 TO $4,999)
Andrea Biren & Richard F. Beal
David J. Berger

Jeffrey Bleich

Robert J. Erickson

Howard F. Fine

Scott A. Fink

Kevin M. Fong

Ellen A. Friedman
Annette L. Hurst

William L. & Norma Messing
George M. Newcombe
Guy Rounsaville, Jr.
Thomas Smegal, Jr.
Stanley S. Stroup

Lisa McCabe van Krieken
Lenard G. Weiss

Douglas R. Young

Oooooooono

Oooooogod

Partners

($1,000 TO $2,499)
Anonymous

0 Kara M . Andersen

0 Robert E. Borton

O Madeline Chun
William K. Coblentz

O Linda M. Dardarian
Margaret Hart Edwards
Peter M. Folger

O John R. Foote

Stuart M. Gordon
Michael L. Greenberg

O Kirke & Nancy Hasson

Lori A. Schechter & William N. Hebert

O David M. Heilbron
Donna & Barry W. Homer
O Daniel Johnson, Jr.
Michael A. Kahn

O Bill Lann Lee

O Michael G.W. Lee

O Harvey L. Leiderman
O Carl A. Leonard
John Levin

O Michael T. Lucey

O David M. Madrid

O Kirk E. Miller

Julia A. Molander

Mark Parnes

O Mark H. Penskar
Hon. Charles B. Renfrew
Wondie Russell
Donald R. Share
Mary Jo C. Shartsis
Charlene S. Shimada
Therese M. Stewart
Robert A. Thompson
Paul W. Vapnek
James R. Walsh
Bobbie Jean Wilson

U Ray L. Wong

O James B. Wright

Oooogoogoogod
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Circle of 100
Inaugural Members

($1,000)

Deborah S. Ballati
Kathryn Moen Braeman
Claudia Center

Robert P. Doty

Joan Haratani

James M. Finberg

Stephen Stublarec and
Debra S. Belaga

Supporters

($500 TO $999)
Michael R. Barr

Stephen V. Bomse

Nancy B. Bourne

Robin & Curtis Caton

O Gary M. Cohen

Craig C. Corbitt

William M. Doyle

O Hon. Joseph R. Grodin
Richard K. Grosboll
Gary Hernandez

Philip Lee & Pauline Kim
Yin Rui-T Lee

Peter J. Logan

Bryan J. McCormack
Judith G. McKelvey

John E. Sparks

0 Richard J. Stratton
Paul L. Warner

Friends
($200 TO $499)
Anonymous

Marjorie Gelb & Mark
Aaronson

Kenneth J. Adelson
Kevin G. Baker
Teveia Barnes

Kathryn Barry & Nicole
Townsend

Lydia I. Beebe
Peter H. Carson
Carey Chern

Zela G. Claiborne

Barbara S. de Oddone, in
honor of Joan Graff

Jason Erlich

Neil E. Falconer

Charles N. Freiberg

K. Bruce Friedman

Carol E. Frizzell

Stephen Gifford

Deene Goodlaw

Samantha Graff

Diane S. & Harry Greenberg
Lisa M. Guerin

Max Gutierrez, Jr.

lyesha Hasson-van den Haak
Mari Hatta

Paul E. & Ann'T.
Homrighausen

Auban Ann Jackson
Stephen Kaus
Richard S. Kinyon
Michael S. Kwun

O Jocelyn D. Larkin

Matthew & Diane Larrabee
Bobby C. Lawyer

Michael Listgarten & Petra
Silton, in honor of
Hannah Ersenmann-Barr

Thomas V. Loran, 11
Richard J. Lucas

William H. Madison, in
honor of Jim Vinci

Philip R. & Dana Matthews

Kurt W. & Suzanne
Melchior

Gary M. & Karen Messing
David C. Nevins

Jeffrey P. Newman

David B. Oppenheimer

Tamar Pachter & M. Stacey
Hawver

Beth Parker & Kenneth
Taymor

Domenico Perrella
Bernard Petrie

C. Delos Putz
Robert M. Raymer
R. Margarita Recinos
Susan Rubenstein
Peter Sandmann
William Sheen
Graydon S. Staring
Roderick Thompson
Michael C. Tobriner
John M. True, 11
Mark L. Tuft

Matt Weber
Christina Wheeler



COMMUNITY LEGAL SERVICES PROGRAM
VOLUNTEER SUPERVISING ATTORNEYS AND INTERPRETERS

Berkeley/Oakland Clinic

O

Jana Carter
Cathy Daly
Jeanine DeBacker
Heather Gould
Mike Haddad
Holly Herndon
Todd Jackson
Aaron Kaufmann
Tom Klein
Jocelyn Larkin
Elizabeth Letcher
Tomas Margain
Greg Mayeda
Stephanie Proctor-Miller
Hunter Pyle
Tania Rose

Julia Sherwin
Roberta Steele
Laura Stevens
John True

San Francisco Clinic
Carlos Abela

Jennifer Bosco
Helen Chang
Sarah Colby
Emile Davis
Daria Dimitroff
Lisa Duarte
Deborah England
Jason Erlich

Dan Feinberg
Rachel Folberg
Noreen Farrell
John Furstenthal
Genevie Gallegos
Barbara Giuffre
Pat Goldman
Michael Greenberg

Julian Gross Robert Nuddleman
Emi Gusukuma Theresa Pfeiffer
Sheryl Harris Diane Ritchie

J. Wynne Herron Richard Schramm
Heather Hesick Ruth Taube

Anne Hipshman
Lucia Kantar
Severa Keith

Clinic Interpreters
Ruben Castillo

. ) Jude Cheng
Jinny Kim .
Winnie Cheung
Josh Konecky : .

.- Shirley Chin

William Kwong .
. Lily Chow
Noah Lebowitz
. Teresa Choy
Jody Lewitter .
. Francisco Cortes
Miles Locker
. Jeanne Dorado
David Lowe
. Jeptha Evans
Trudy Martin .,
Cristina Guembe
Bryan McCormack
L Parker Hobson
Aaron Minnis . .
Chien Hui Kao
John Mullan .. .

. Miriam Montesinos
Michael Nelson . . .
John Ota Sebastian Diaz Ortiz

Benilda Taft-Kiewek
Jeremy Pasternack
. Ankey To
Steve Phillips .
. Ana Maria Toro
John Riley .
Yanira van den Broeck
Robert Shepard )
. Nicole Varela
Art Siegel Natalie Zhan
Doug Thomason d
Virginia Villegas
Matt Weber
Charles Wisch

Jonathan Yank “The LAS-ELC is a critical link between low-

San Jose Clinic income employees and quality legal counseling that

Laura Brown

Robert Greeley

Ellen Braff-Guajardo
D’lorah Hughes
Carol Koenig
Brenda Leanhart
Kristin Major

otherwise would be prohibitively expensive; given
the current state of the economy, this assistance is
more important than ever.”

— MICHAEL L. GREENBERG
CLINIC VOLUNTEER ATTORNEY
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STATEMENT OF ACTIVITIES AND CHANGES IN NET ASSETS
FOR THE YEAR ENDED DECEMBER 31, 2002 WITH SUMMARIZED
INFORMATION FOR THE YEAR ENDED DECEMBER 31, 2001

TEMPORARILY PERMANENTLY 2001
Public Support and Revenues UNRESTRICTED RESTRICTED ~ RESTRICTED TOTAL TOTAL
Public support
Contributions $ 919,542 $ 157,650 $ -$ 1,077,192 $ 816,776
Cy pres distributions 47 - - 47 64,000
Legal Services Trust Fund - 301,705 - 301,705 274,582
Fellowship grants 1,625 89,472 - 91,097 91,040
Foundation grants 65,500 393,000 - 458,500 313,434
Capital campaign - - - - 300,000
Donations in-kind 160,805 - - 160,805 206,441
Total public support 1,147,519 941,827 - 2,089,346 2,066,273
Revenues
Court-awarded attorney fees 1,239,429 - - 1,239,429 789,151
Annual lunch proceeds 295,725 - - 295,725 251,605
Interest and investment income 19,446 - - 19,446 54,472
Net gain (loss) on investments ) - - G4 5,233
Other 31,894 - - 31,894 15,407
Net assets released from restrictions 694,430  (694,430) - - -
Total revenues 2,280,890  (694,430) - 1,586,460 1,115,868
Total public support and revenues 3,428,409 247,397 - 3,675,806 3,182,141
Expenses
Program services—Legal Support 2,476,208 - - 2,476,208 2,474,999
Support services:
Administrative and general 290,546 - - 290,546 326,530
Fund-raising 386,837 - - 386,837 426,691
Total expenses 3,153,591 - - 3,153,591 3,228,220
Change in net assets 274,818 247,397 - 522,215 (46,079)
Net assets at beginning of year 852,302 872,255 30,000 1,754,557 1,800,636
Net assets at end of year $ L,I27,120 $ LI19,652 $ 30,000 $ 2,276,772 $ 1,754,557
EXPENSES Fund-raising 12%

Administration 9%

Programs 79%




STATEMENT OF FINANCIAL POSITION
DECEMBER 31, 2002 WITH SUMMARIZED INFORMATION AS OF

DECEMBER 31, 2001

Assets

Current assets
Cash and cash equivalents
Investments

Grants and other contributions receivable

Court-awarded fees receivable
Prepaid expenses

Total current assets

Long-term prepaid expenses
Long-term grants receivable
Property and equipment—net
Long-term investments

Total assets

Liabilities and net assets
Current liabilities

Accounts payable and other accrued liabilities

Accrued vacation
Total liabilities

Net assets

Unrestricted
Temporarily restricted
Permanently restricted

Total net assets
Total liabilities and net assets

PUBLIC SUPPORT
AND REVENUES

Financial presentations are
excerpted from the 2002 financial
statement audited by
PriceWaterhouseCoopers LLP. A
copy of the 2002 audited financial
statement is available upon request.

2002 2001

$ 1,064,619 $ 1,240,496
348,599 21,352
683,660 429,696
77,000 27,000

54,426 23,483
2,228,304 1,742,027
20,888 -

87,368 22,260

162,579 223,722
30,000 30,000

$ 2,529,139 $ 2,018,009
$ 150,590 $ 170,678
10L,777 92,774
252,367 263,452
1,127,120 852’302
I,119,652 872,255
30,000 30,000
2,276,772 1,754,557

$ 2,529,139 $ 2,018,009

Annual Luncheon 8%

Other 1%

Court-awarded

attorney fees 34%

Legal Services Trust Fund 8%

Contributions—all

34%

Grants/Fellowships 15%

-
=
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BOARD OF DIRECTORS 2002
THE LEGAL AID SOCIETY - EMPLOYMENT LAW CENTER

Richard W. Odgers, Chair
Mary Jo Shartsis, Executive

Vice Chair
José R. Allen, Vice Chair

Therese M. Stewart, Vice
Chair

Lisa M. van Krieken,
Secretary

Elizabeth J. Cabraser,
Treasurer

Kara M. Andersen
Richard F. Beal
David J. Berger
E.J. Bernacki

Jeff Bleich

Robert E. Borton
Madeline Chun
Gary M. Cohen
Stephen A. Cowan
Linda M. Dardarian
Robert M. Dell
Robert J. Erickson
Janice M. Fetsch
Howard F. Fine

V. Paul Finigan

Scott A. Fink

Kevin Fong

John R. Foote

Ellen A. Friedman
Lawrence J. Gornick
Hon. Joseph R. Grodin
Kenneth L. Guernsey
Kirke M. Hasson
David M. Heilbron
Harvey D. Hinman 11
Richard D. Hoffman
David Honig
Annette Hurst
Daniel Johnson, Jr.
Jocelyn D. Larkin
Jeffrey W. Lawrence
Bill Lann Lee
Michael G.W. Lee
Harvey L. Leiderman
Carl A. Leonard

Jack W. Londen
Michael T. Lucey
David M. Madrid

Austin McGhie
George M. Newcombe
Kirk E. Miller

Steve Phillips

Mark H. Penskar
Guy Rounsaville, Jr.
James N. Roethe
Donald R. Share
Wondie Russell
Nancy J. Siegel
Charlene S. Shimada
Stanley S. Stroup
Thomas F. Smegal, Jr.
Richard J. Stratton
Paul W. Vapnek
Robert A. Thompson
Lenard G. Weiss
James R. Walsh
James B. Wright

Ray L. Wong
Douglas R. Young
Ronald Yank
Thomas H. Zellerbach
James B. Young
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Joan Messing Graff, President

Jodie Berger, Project Attorney

Ann Blankenship, Litigation Paralegal
Lewis Bossing, Project Attorney
Thomas F. Brown, Controller
Claudia Center, Staff Attorney
Joannie Chang, Staff Attorney

Howard Chen, Associate Manager, Human
Resources and Administration

April Dembosky, Litigation Assistant

Donya Fernandez, Language Rights Project
Attorney

Ana E. Flores, Receptionist

Michael T. Gaitley, Staff Attorney
Kathy Gillespie, Project Attorney
Ritu Goswamy, Project Attorney
Shelley A. Gregory, Skadden Fellow

Stephanie Groll, Development and
Communications Associate

Sheryl Harris, NAPIL Fellow
T. Mari Hatta, Director of External Relations
Christopher Ho, Senior Staff Attorney

Cynthia Hutchison, Community Legal
Services Coordinator

Hélene Janover, Litigation Paralegal

Ana Rosa Jauregui, Litigation Assistant
Laurel Kapros, Litigation Assistant
Elizabeth Kristen, Skadden Fellow

William C. McNeill 111, Managing Attorney
Alex Momtchiloff, Development Associate
Scott Neilson, Network Administrator

Willie N. Nguyen, Félix Velarde-Mufioz
Fellow

David P. Pogrel, Staff Attorney for
Administrative Advocacy

Lisa Sandberg, Senior Litigation Paralegal

Jill Shaw, Community Legal Services
Coordinator (through 8/02)

Patricia A. Shiu, Vice President for Programs
Eduardo Soto, Clerk

Jory C. Steele, Project Attorney

Allison Stone, Annual Fund Coordinator
King Szeto, Language Coordinator

Christine Todd, Vice President for
Administration



“Whatever hardship poverty may cause in the society generally,
the judicial process must make itself available to the indigent;
it must free itself of sanctions born of financial inability. The
core of a free and democratic society lies in full and equal

access to the courts.”

— THE HONORABLE JUSTICE MATHEW O. TOBRINER
FORMER JUSTICE OF THE CALIFORNIA SUPREME COURT
PAST PRESIDENT OF THE BOARD, LAS-ELC, 1961
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EMPLOYMENT LAW CENTER

600 Harrison Street, Suite 120
San Francisco, ca 94107

tel: 415-864-8848

fax: 415-864-8199

tty/tdd: 415-593-0091

www.las-elc.org



